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Six great examples of young producers in agriculture presented their stories at the Diablo Trust 2012 
Annual Meeting. The common thread among the presenters was innovation, tenacity, creativity and 
that each is a highly motivated farmer or rancher. I was honored to be part of the panel of speakers.

Who will grow our food and who is the next generation of agrarians are the questions that are on 
many forward looking people’s minds now. The Quivira Coalition held its annual meeting in 2011 
on this topic. The Wyoming Stock Growers are starting to re-
cognize the importance of this and are in the beginning stages 
of developing a Young Farmer/Rancher Program. The good 
news is that the opportunity available to new agrarians is great!
 In my experience, many farmers and ranchers are looking for 
young people who can become part of their operation. The dy-
namics of farm and ranch succession are changing. 

I grew up on my family’s ranches and farm in Tie Siding and 
Hillsdale, Wyoming. We raise commercial cattle, sheep, hay, 
beans and sunflowers. I have always loved agriculture and as-
pire to stay involved with production and the agriculture com-
munity. I am also a lawyer. I specialize in agriculture issues, 
estate planning, business planning and water law.

I love working in agriculture. It is satisfying and real. It is phy-
sical and intellectual. I enjoy the people who make their living 
producing food and fiber. Agriculture people are capable, 
strong, have problem solving skills and common sense; are 
concerned with the health of their land and animals, and 
understand they are part of something important. I aspire to be a producer and continue to build 
upon what my family has worked at for so many generations to build.

I especially enjoy being a lawyer, because I am able to use the skills and gifts I was given to help
people. The intellectualism of the practice of law is very stimulating. I enjoy working with people to
design and implement succession plans for their farm or ranch. I enjoy being able to speak in      

Reflections on Diablo Trust’s 19th Annual Meeting

The Next Generation of Agrarians
By Reba Epler

                                  (cont’d on p. 11)

Reba Epler presenting at the 
2012 Annual Meeting

Coconino Voices: Who will grow our food?
By Rose Houk 

printed in the Arizona Daily Sun March 1, 2012

How do you keep them down on the farm? It’s been a universal lament among farmers and ranch-
ers everywhere for a long time, how to keep young people interested and working in agriculture 
when they’re lured away by bright city lights. And it was the topic of the day at the Diablo Trust’s 
Annual Meeting in Flagstaff late last month. 

To view this article in its entirety, please go to http://www.diablotrus.org/media.htm
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Getting to Know... Stephen Williams and Gary Hase Jr. 

Stephen’s Diablo Trust Profile

Born in: Douglas, Arizona.

Childhood Heroes: Mountain Men.

Current Heroes: U.S. Navy Seals.

Contribution to the Flagstaff Community: Assisting with 
the Picture Canyon Water Protection Fund grant project 
implementation and upcoming sale of State Trust land to 
the City of Flagstaff.

Favorite Class you took in College [or  elsewhere]: Range 
and Forest Plant Identification.

Books you Recently Enjoyed: “Known and Unknown” by 
Donald Rumsfeld.

Hobbies: Hunting and shooting.

Favorite Western: TV Show - “Lawman,” Book - “Fron-
tiers, the Diary of Patrick Kelly” by Otis Carney, 
Movie - “Open Range.”

Favorite Western-Wear Item: Wranglers and lacers. 

Favorite Ranch Recipe: Pinto beans.

Fondest Outdoor Memory:  My two seasons on the Portal 
Helitack crew, Douglas Ranger District, Coronado Na-
tional Forest.

As of Yet Unrealized Life’s Dream: More extensive travel 
in these great United States.

Favorite Quotation: “The great cities rest upon
broad fertile prairies.  Burn down your cities and leave our 
farms, and your cities will spring up again as if by magic; 
but destroy our farms and grass will grow in the streets of 
every city in the country.” - William Jennings Bryan.

Possible Ranch Nickname: Slim.

Born in: Las Cruces, New Mexico.

Childhood Heroes: Sports figures (particularly baseball), 
astronauts of the 60’s and early 70’s, military personnel. 

Current Heroes: My parents and in-laws, my wife, veterans 
and active duty military personnel.

Contribution to the Flagstaff Community: Raising two 
daughters in Flagstaff and all the community involvement 
that goes along with that. 

Favorite Class you took in College [or  elsewhere]: Livestock 
Production, Ag. Mechanics, and Range Monitoring classes. 

Film you Recently Enjoyed: “Red Tails,” I’m a WWII avia-
tion fanatic!

Hobbies: Fishing, traveling, camping, hiking.

Favorite Western-Wear Item: Boots and a beat-up, tattered, 
stained Stetson. 

Favorite Ranch Recipe: Medium-rare steak and beans.

If you had a home on the range actress you would cast in the 
role of your wife: Debra Winger.

Fondest Outdoor Memory: Fishing/camping/hiking with my 
family.  

Favorite Quotation: “Go my Sons, burn your books.  Buy 
yourselves stout shoes.  Get away to the mountains, the 
valleys, the shores of the seas, the deserts, and the deepest 
recesses of the earth.  In this way and no other, will you find 
the true knowledge of things and their properties.” - 16th 
Century anonymous Dane educator.

Possible Ranch Nickname: “Sparky” due to my expertise in 
electrical work.

Gary’s Diablo Trust Profile

Stephen Williams (left) and Gary Hase Jr. are the Director of the Natural Resources Division, Arizona State Land Department; 
and District Rangeland Management Staff Officer for the Flagstaff Ranger District, Coconino National Forest, respectively.

“I participate in the Diablo 
Trust because...collaboration 
has always intrigued me as a 
means of alleviating natural 
resource conflicts and the 
Diablo Trust gives me the 
opportunity to be involved in 
that process.”
 Stephen Williams

“I participate in the Diablo 
Trust because it addresses 
important issues and I can 
work with great people.”
       Gary Hase



Gary’s Diablo Trust Profile
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Excerpted from Reclaiming Our Food (c) by Tanya Denckla Cobb 
Used with permission from Storey Publishing

Connecting Food to a Sense of Place

To view this chapter in its entirety, please go to http://www.diablotrust.org/news_articles.htm

For more information on Reclaiming Our Food visit http://www.storey.com/book_detail.
php?isbn=9781603427999&cat=Food%20&%20Drink&p=0 

For information about Tanya Denckla Cobb visit http://tanyadencklacobb.com/
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Excerpt from BEEF Magazine, November 2011
Used with permission from Joe Roybal, Editor

To view this article in its entirety, please go to http://diablotrust.org/news_awards.htm
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Imagine for a moment that the way environmental conservation has been funded is changing.

Instead of philanthropy -- a paradigm in which the environment is lumped in and has to compete with other non-profit or social 
service needs -- imagine that dollars are invested in conservation work because it makes good business sense, and because it of-
fers an array of potential returns beyond the reward of contributing to a good cause.

Now imagine that a model for this new way of funding conservation exists, right here. This simple proposition is at the heart of 
Diablo Trust’s new Conservation Exchange, recently launched in a series of meetings with local businesses.  The Conservation 
Exchange is a broad-based framework for mutually beneficial conservation funding agreements.  Simply put, it allows for both 
existing and potential conservation partners to craft agreements that benefit the land first and foremost, all using our existing 
Dollar Per Acre mechanism; and it offers a range of returns customized to suit specific business needs and long-term goals.

The diagram on the opposite page illustrates how the Conservation Exchange works from the ground up and from the inside 
out: active Conservation Stewardship results in Conservation Benefits, and participants in the Conservation Exchange can lever-
age their position between those benefits and Conservation Beneficiaries -- the wide range of local, regional and national entities 
that benefit, in real and measurable ways, from this holistically managed landscape-scale area called the Diablo Trust.

Examples could include:

• A big water user investing in a spring restoration project on Diablo Trust; their dollars would help us launch a project 
and in turn they would receive both public relations benefits and pre-credits or credits to mitigate their water-usage 
footprint;

• A utility company asking regional users to voluntarily pay an extra few cents a month on their bill in return for their 
investment in a wildlife habitat restoration project;  

• A regional bank offering a ‘conservation credit card’ where instead of earning miles or bonus points on their purchas-
es, customers could choose to have their cash back dollars directed to a conservation project;

• An outdoor outfitter or recreation entity sponsoring ‘leave no trace’ signage;
• A sustainable developer off-setting lumber usage by including local conservation credits in the price of a new home;
• A legacy gift that involves not just tax benefits but a dedicated annual scholarship award;
• A local business that wants ‘eco-labeling’ to associate itself with our conservation practices.
• Lastly, Diablo Trust is now an approved partner in the 1% For the Planet program, which “exists to build and support 

an alliance of businesses financially committed to creating a healthy planet.” For more information about this program, 
please visit http://onepercentfortheplanet.org/en/members/why_join.php

And here’s the catch: the funding of environmental conservation work is changing right now.  Both as a result of the worldwide 
economic downturn reducing the amount of philanthropic dollars that benefit the environment and, more critically to our en-
deavor, because there is an ever-increasing awareness in the world of business that, in an age of resource scarcity, environmental 
conservation and the bottom line are connected.

For Diablo Trust, this paradigm shift is also somewhat fortuitous.  Truth is, we always struggled (for a host of reasons) to raise 
dollars under the philanthropic model.  But we believe we are uniquely poised to benefit from this shift because of some hard-
earned assets that we can offer up to our partners: an almost 20-year track record of on-the-ground accomplishments; a legiti-
mate forum for innovative and collaborative land management; an unusually lean overhead that allows our partners to see the 
significant majority of their dollars spent on the ground; and a robust monitoring system that can quantify the measurable results 
of those on-the-ground investments.

What we need next are deals, no matter how humble, to get the Conservation Exchange off the ground; to show that it works 
for all parties involved and to legitimize this proposition to every new potential partner with whom we have the privilege of 
entering into discussion. 

And with that intention, we are going to end this article with a question: If you own a business, or if you know someone who 
does, how can the Diablo Trust Conservation Exchange connect environmental conservation and the bottom line in a way that 
benefits you?

We’re all ears.

Diablo Trust Rolls Out New Conservation Exchange
By Derrick Widmark

Derrick Widmark is the Communications Coordinator for the Diablo Trust.
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Design: Julie Sullivan
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Diablo Trust President’s Report
By Judy Prosser

I sit and wonder what I could write that would be interesting to you all. I already gave 
you my two cents worth on the global “state of the beef industry” at our Annual Meet-
ing. Periodically I realize that although each of you are supportive of Diablo Trust and 
the ranches in one form or another, many of you may not know exactly what we really 
do or what it takes to operate a ranch.  I remember that I live a lifestyle that many of 
you may envy -- or dread. Someone once suggested that I relate what a typical day at 
the ranch is like.  Well, for starters, there is no “typical.” And it doesn’t sound very 
“presidential,” either, but here goes…

We usually get up by 5:00 - 5:30 a.m. Gives us time to see the sunrise, hear the birds, 
pray, and try to remember what’s supposed to happen today. Bob studies Ag periodi-
cals for an hour or two and absorbs everything he reads.  

The cowboys, and girls, arrive at 7:00 a.m. this time of year, 7:30 in the dead of winter; 
and REALLY early during roundup.  They filter into the office in my house and sit 
or stand. All are fairly quiet as we discuss what needs to be done today. They usually 
know a month in advance more or less what we will be doing. However, each day’s 
unforeseen breakdowns or “discoveries” can add a new dimension to the plans for the 
week.  

Today we are short-handed. Devin is already at the Dog Valley calving camp and left 
on his 4-wheeler at daybreak to check the almost 700 registered cows and first-calf heif-
ers that might be calving. His wife Kristin who stays at the headquarters with their three 
year old daughter, and who stands in my office with her, will start up the mixer truck to 
feed the cattle that are in our feedlot. There are a couple heifers that we are fattening 
for beeves for ourselves, a handful of sick or crippled bulls or females that need spe-
cial care and/or doctoring, and some fat spoiled herd bulls. Kristin and her daughter 
do everything together, and the little one is incredibly observant for a three year old. 
After feeding they will text Devin that they’re on their way, jump in the Japanese Mini 
Truck and join him to help weigh and tag the calves born today. They will have their 
own ATV and will write down the sex of the calf, its color, the ease or difficulty of the 
birth, the vigor of the calf, the udder score and condition of the dam (mother); all the 
while watching to make sure the mother cow doesn’t decide to run over the top of 
them while doing all this. The calf will be tagged with the same number as its mother, 
for ease of “pairing up” (and basically so we can solve the mystery if they get separated 
from one another). Kristin and Devin started working here in 2005, after college, took 
a brief sabbatical, and have been back for about a year. They will have ten to thirty 
calves to tag and assess today, so they will be busy.  

Then there is Rodney, our mechanic, tank cleaner, road blade man, cattle hauler, and 
jack-of-all-trades. His wife of many years lives in Springerville, AZ and he goes home 
for three days after ten consecutive days of working. He has been here for about four 
years. He spends his days either in the shop here at the Crater Headquarters fixing our 
ancient equipment or checking wells and drinkers. His task today is to remodel our 
1980 4-horse trailer that another cowboy jackknifed and put a HUGE dent in.  Mark 
my words, he will get de-railed more than once with some emergency (for instance, I 
know for a fact that the scale on the feed truck is “on the blink”).

Bobby also comes in with his own agenda for the day; he has spent the last two days 
over at the new Black Rock Ranch, lining out his fence crew, locating approximately 
400 cows, and making sure they are happy.  Today he will attempt to get around to all 
the commercial cows and bulls here with salt and supplement, check their waters and 
feed supply.  Bob calls him the “one-man-wrecking crew” because he can accomplish 
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more in one day, by himself, than all the rest of us can even think of. He has 
worked here for more than twenty years, and I don’t think, no, make that I’m 
sure, we could not operate without him.

Then there is John, who we share with Flying M; his mission today is to go to the 
south end of the winter country - Deep Well grazing cell. He will check the 500+ 
yearling heifers and make sure they are in the paddock they are supposed to be 
in, have their supplement, and hot electric fences surrounding them. The buffalo 
from Raymond Ranch have been visiting for the last month, in groups ranging 
from three to forty, and have taken a fancy to the heifers. Word is they are out 
again, so John may have heifers scattered in every pasture instead of just one.

Bob: husband, manager, parts runner, Mr. Fix-it, my best friend and consultant; 
has to make about a dozen phone calls to prospective bull buyers, sale consultants, 
catalog designers, and others to orchestrate our bull sale coming up in Nevada in 
April. When Kristin is finished with her calving exercise she will come home and 
help organize the data for our catalog.  Bob and Kristin and others will email or 
dropbox spreadsheets back and forth until I’m dizzy. What did we do before everything was electronic??? When he finishes he 
will head out to the calving camp, spend several days and nights there, and make me feel like a widow again.

And I will start the day by feeding the two barn cats and the horses just to keep my sanity. There are 8 horses in the corral, 3 of 
which are the geriatrics, and the other 5 which are, well…spoiled.  Most of our remuda are turned out for the winter and won’t 
be gathered until spring works in late April.  Then I must deal with a multitude of phone calls, emails, and an eight inch stack 
of mail that Bobby brought from Winslow, some of which is five days old. The accountant is tired of my excuses why I don’t 
have my 2011 books ready for his analysis for tax returns. Carrie at Diablo Trust is wondering where the article I promised is.  
Bob is wondering why I can’t seem to hire anyone that has any experience, or a driver’s license, or that will just SHOW UP to 
work. I tell him I have plenty of women who want to work; we just need to convert the bunkhouse to women. He reminds me 
they don’t fix anything…from tires to well engines...and probably  don’t change oil or shoe horses…well, I’m just trying to think 
out of the box here…

When I have time I need to finish paying bills; design a brochure and type up minutes for a board I’m on; make hotel reserva-
tions for some people coming to our sale, confirm the lunch menu; send thank you notes to bull buyers, and sympathy cards to 
some old friends. Oh, and if I was a good wife, I would make some sort of supper and take it down to the camp.  That prob-
ably won’t happen today.

Inadvertently, Bob and I text each other simultaneously to check out the fabulous sunset, which reminds us why we love this 
place.  

And that’s a day in the life here at Bar T Bar in March of 2012.

President’s Report (cont’d from page 8)

Judy Prosser
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Money Matters & 
Your Support Will
Make a Difference

Please check out our 

“One Dollar Per Acre” fundraising video

 at www.diablotrust.org



eanwhile, back at the Ranch...

Kit Metzger
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Well we just finished the Diablo Trust Annual Meeting and the topic 
was about who would grow the food. What a big subject. So I was 
going to talk about how Flying M was moving on the subject. Since 
then we lost 3 employees, some who participated in that meeting.  
So………that sort of changed the tone of this article. I had started 
writing on how a ranch, or any business for that matter, is only as 
good as the people who work at it. Any awards or accolades we have 
received could only have been done with all the folks who have 
worked here. We have been blessed with a lot of good people who 
have “ gone through our checkbook” so to speak. It takes sort of 
special people to work this far from town, give up some of the amen-
ities and social life, and for some folks it just isn’t worth it. So since 
I am a little cynical at the moment I will go back to the subject of 
weather, soil and cows, something that is more constant(?).

We got off to a great start to the winter with lots of good moisture, 
probably four to six inches of precipitation on the high country and 
two inches here in the winter country. So much so we just about didn’t get our cattle shipped out of here last December. Had 
one really cold early morning to get the truck out while the ground was still frozen. Then mother nature changed her mind, shut 
the water valve and opened the window to let the air in. We were warm for January and so the effect on the livestock was not 
too bad. Since our cows usually lose 100 to 150 lbs in the winter, anytime they don’t lose weight is a good deal. Seems like when 
we have a wet fall and then a freeze, it makes the soil real puffy and it blows away easily. We have seen a lot of blowing dust 
again. We seem to have longer gaps between moisture and it’s either really wet or dry and not much in the middle. We have 
had wind in the country forever but seems like we don’t get that rain/snow storm with a quarter to half inch after a windy day.  
To use the Holistic Management term, we seem to be moving to the more “brittle” end of the brittleness scale. If this is the 
“normal” for Northern Arizona and the past 100 years or so was actually not the norm I think we are all in for some changes.   
We sure don’t need boot overshoes anymore!

With the mild winter we were able to get a lot of work done on our pipeline projects. We are just putting the finishing touches 
on the aboveground line north, at #1 Cell, into some good antelope country. This will put additional water out into the antelope 
corridor from Raymond Ranch to our drive trail for their movement up and down without them having to come into the fenced 
livestock waters. It also puts water in the back of two of our biggest pastures. We also got the 5 miles of pipe in the ground over 
at Melbourne that will serve both Flying M and Bar T Bar. As soon as calving slows a little we will finish that one also and will 
have six water points on that pipeline. This will provide water on the south end of the winter country on those years that the 
Diablo ditch doesn’t run much. That seems to be more often than not. 

We are continuing to plan for brush work between Grapevine and Diablo Canyons, and just north of Grapevine. These are 
the next areas that we have in the Diablo Trust Plan on Flying M. In the #3 Tank area this will be working on regeneration in an 
old chained area that has really filled in again. Getting so thick that we are losing the diversity and the browse is fast dying out, 
it’s going to be only thin gramma grass and juniper soon. Between the canyons is more of an older stand of juniper, with young 
10 to 40 year old trees filling in, so the approach there will more of an opening up and creating corridors up to the rim. So we 
will continue to work with NRCS, AG&F, and SLD, to get ready for the 2012 Farm Bill if it gets passed. If not then we will work 
on this country as we can and get it opened up. We need to go back to our long term land goals and just know that if we want 
plant and animal diversity in this part of Arizona then we will always be talking juniper work. Kind of like those weeds in the 
garden, they just keep showing up.  

Well with the coming of spring, the killdeer showed up in the beginning of March and the buzzards who live in our trees here 
at the headquarters just got here in the last couple days. This last snow was sure great, we did need the moisture. We will be 
branding and doing spring works after the beginning of May, and head up the mountain like the nomads we are. Looking 
forward to the green feed, the playing calves. Now we start looking to the southeast waiting for the summer rains. As always, we 
welcome Diablo Trusters at any time here at the ranch, hope to see you this summer.

          - Kit Metzger, Flying M Ranch
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Reflections (cont’d from page 1) 
public about issues that I have deeply researched and am very 
inspired to talk about. I love collaborating with other lawyers 
and cultivating collegial relationships so that ideas and ap-
proaches flow freely among the group. The practice of law 
gives me the ability to advocate on behalf of people I under-
stand because of having grown up in agriculture. I believe 
in ranchers and farmers and want them to succeed in their 
endeavors and plans.

Who will be the next generation of producers is a pressing 
problem and challenge for agriculture today. As an attorney, 
I am very interested in working to help older generations pass 
their ranch and farm to the people they choose, with an estate 
plan that is understandable and workable. But as an advocate 
for young people in agriculture, I believe some of the most 
challenging hurdles to being able to live and work in agricul-
ture are social. Living on a rural ranch is very challenging. For 
me, I was having a hard time with the isolation in Wyoming. 
I think that young people are in a unique and challenging 
position to resolve some of the social difficulties of rural life. I 
have been working to solve this problem in my own life. I met 
many like-minded people at the 2011 Quivira Coalition annual 
meeting. I visited and worked with Mark Scheutz, a farmer in 
Taos, New Mexico, who is farming in some very productive 
yet unconventional ways. I was able to live and work on Deb 
and Dennis Moroney’s ranch. The way that I am working 
to resolve these challenges are to: cultivate friendships with 
incredible farm and ranch people, work as an attorney, involve 
myself with the agriculture community and to delight in and 
embrace the challenge of problem solving for the farm and 
ranch community.

The question of who will take over these farms and ranches, 
and who will be the next generation of producer, is answered 
by: how we make our ranches profitable, welcoming, fun, func-
tional places, where people can work together and participate 

Reba Epler is a third generation rancher and an attorney focusing on estate planning and agricultural conflicts.
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in the meaningfulness of a life in agriculture. The answer is 
deeply intertwined with how the people who are endeavoring 
or aspiring to be producers today face these challenges and 
work to solve them.

The new agrarian must have a balanced life. My vision for my 
life in agriculture is to have a smaller, more manageable scale 
farm and ranch. I envision having many people working on 
the ranch to contribute to the profitability of the ranch, the 
health of the land and livestock and to spread the workload 
out. I come from a ranch family where my grandma, dad, 
aunt, and uncle each has their own ranch and each has so 
much work. Having to be alone for so much time and do so 
much without the help of others is impossible to me. I need 
to have people around me, who are vested in the operation 
with me. My agrarian vision is inclusive of people, rather than 
saying “you work on the ranch” or “you work off the ranch” 
and there is not much entwining of those lines. The new 
successful agrarian will have to be creative in thinking about 
involving people in the operation, rather than being reluctant 
about people working alongside them. The new agrarian will 
also have to be creative about how they involve the people 
who make money off the ranch and who still want to partici-
pate in the ranch and with the family.

I am honored to be part of this conversation. The Diablo 
Trust Annual Meeting was a unique and honest beginning 
to understanding how young people look at life in farming 
and ranching. Allowing honesty about what we are experienc-
ing, openness to listening to the challenges and problems we 
face, and curiosity about who the next generation is, is good 
because it starts to bridge the generations and opens up new 
lines of communication. I look forward to building on this 
conversation, cultivating the friendships that I made at the 
meeting, staying busy with my law work and getting some 
farming done this summer!
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2011 in Pictures: People, Projects and Events

Denis Humphrey collects data during a day of 
FRSG monitoring on Flying M

Wildlife drinker installed on Bar T Bar’s winter range
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Before (left) and after pictures of on-going grassland restoration work 
conducted on Diablo Trust lands
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Coconino National Forest uses prescribed burns (left) for grassland resoration efforts
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Volunteers help maintain wetland fences during 
Diablo Trust’s Summer Workday

Diablo Trusters catch up during the annual Camp-Out 
Under the Stars at Flying M’s Ashurst Run

Diablo Trust Christmas Party Diablo Trust Christmas Party

International students from the Summer Institure on 
Environmental Stewardship take a lunch break during their 

tour of Diablo Trust lands and Flying M Ranch
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 Panelists at Diablo Trust’s 19th Annual Meeting



Upcoming Diablo Trust Events

Friday, April 20  - Diablo Trust Monthly Meeting -  10:00 a.m. - Noon, Coconino County Development Building, 2500 
  N. Fort Valley Rd.  Arizona Watchable Wildlife Experience: Come find out where to spot wildlife in and  
  around Flagstaff.

Friday,  June 8 -  Diablo Trust Day on the Land - Rescheduled from last year (when the weather did not cooperate), 
  we will be visiting the Bar T Bar Ranch Headquarters and Hay Lake Wetland Preserve.

Sat/Sun, June 11 & 12 - Flagstaff Food and Wine Festival - Located at the Pine Mountain Amphitheater, 
  “A Celebration of Regional Wines and Local Foods.” For more information, please visit: 
  www.flagstaffwinefest.com.  

Friday, July 13 - Diablo Trust Monthly Meeting - 10:00 a.m. - Noon, location and agenda to be announced.

Saturday, August 25 - Diablo Trust Camp-Out Under the Stars - Location TBD.

Sunday, May 27th - October 7th - Flagstaff Community Market - 8:00 a.m. - Noon, Flagstaff City Hall, West parking lot.
 

Please visit our website, http://www.diablotrust.org, for details and further information on future events. 
And check us out on Facebook http://www.facebook.com/diablotrust

Diablo Trust
PO Box 3058

Flagstaff, AZ 86003
www.diablotrust.org
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